Office of the Broome County Legislature

Daniel J. Reynolds, Chair
Aaron M. Martin, Clerk

MEMORANDUM

TO: All Legislators
Debra A. Preston, County Executive
Robert G. Behnke, Esq., County Attorney

FROM: Carol Hall, Deputy Clerk
DATE: January 15, 2016

SUBJECT:  Corrections/Amendments to Resolutions

Attached is a copy of all amendments and substantial corrections made in
committees to the resolutions for the Thursday, January 21, 2016 Regular
Session. Please incorporate these copies into your original packet of
resolutions.

Attachments

cc: J. Bernardo, Deputy County Executive
M. Kalka, OMB Director
J. Knebel, Deputy OMB Director
A. Martin, Legislative Clerk
C. Dziedzic, Legislative Assistant
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BROOME COUNTY LEGISLATURE
A BINGHAMTON, NEW YORK
e
Sponsored by: Personnel and Finance Committees

RESOLUTION EXTENDING HEALTH INSURANCE BENEFITS TO CERTAIN EMPLOYEES
OF THE CENTRAL FOODS DIVISION AND WILLOW POINT NURSING HOME DIETARY

DIVISION

WHEREAS, a number of employees will be leaving County Government due to the
County entering into a contract with Aramark for food service operations, and

WHEREAS, it is desired to extend County health insurance benefits to these departing. -

employees, and

WHEREAS, the 2016 Adopted County Budget included funds to cover costs associated
with said extension, now, therefore, be it

RESOLVED that employees of .the Central Food Division and Willow Point Nursing
Home Dietary Division involuntarily leaving County employment due to the County entering into

a contract with Aramark shall be entitled to maintain their current health insurance for one
month following the date of termination, and be it

FURTHER RESOLVED, that for those employees of the Central Food Division and
Willow Point Nursing Home Dietary Division involuntarily leaving County employment due to the
County entering.into a contract with Aramark who are at least fifty-two years of age and have
been employed full time for at least seven years shall be entitled to maintain their current health
insurance for three years following the date of termination or until they become eligible for
retiree health insurance whichever occurs first, and be it,

FURTHER RESOLVED, that each employee who elects to continue their health
insurance pursuant to this resolution shall be required to pay the required employee share of the '
heaith insurance premium.



