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AGREEMENT

_THIS AGREEMENT made this 1st day. of January, 2014 between the ‘COUNTY OF BROOME a
. mummpal corporation organized and existing under and by virtue of the laws of the State of New York, party of
the_first part (hereinafter called "COUNTY"), its successors and assigns, and AMALGAMATED TRANSIT
UNION, LOCAL #1145, party of the second part (heremafter called "UNION“) : : _

’ WHEREAS the parties hereto are desnrous of entermg into such a Memorandum of Agreement making
these changes, which basic Agreement as changed by this Memorandum will form a new Agreement. between
the parties hereto; and : :

WHEREAS the parties hereto are desirous of lncorporatmg these changes ln a snmple complete
document which will constltute such new Agreement between the parties hereto;

NOW, THEREFORE, itis hereby mutually agreed between the parties as follows:

- WITNESSETH:
ARTICLE 1 - SCOPE

~ The County recognizes the Union as the sole and exclusive bargammg agent for the purpose of collectlve
bargaining with respect to rates of pay, wages, hours of employment, and other working conditions for all
employees whose tltles are listed in Article 25 01 and all other similar employees that may be represented |n
the future _

ARTICLE 2 -
NO STRIKE CLAUSE

The County agrees that there shall be no lockouts, and the Union agrees that there will be no strlkes durlng
the term of this Agreement. The Union hereby affirms that it does not assert the right to strike against any
~ government, to assist or participate in any such strike or to impose an obligation to conduct, assist or
participate in such a strike in violation of Section 207 of the Civil Service Law of the State of New York.

. ARTICLE3
 MANAGEMENT RIGHTS

- The Union recognizes that the management of the County and the direction of the work forces, including the
right to hire, discipline, suspend, discharge for proper cause, promote, demote or transfer and the right to
relieve employees from duty because of lack of work or for other proper or legitimate reason is vested and
reserved in the County, subject, however, to the provisions of this Agreement -

- ARTICLE4
DISCIPLINARY ACTION

Section 4.01.. The County shall have the right to d|SC|pl|ne employees as follows
a) Oral reprimand :

b) Written reprimand -

c). Suspensmn without pay, up to twenty (20) worklng days _

d) Discharge - :

Sectlon 4. 01(a)

Employees shall be disciplined for just cause. The Unlon w1ll be copied on all disciplinary action. - If . the
discipline is disputed then the Union may file a gnevance in accordance with Article 12. Charges or drsmplmes
in'an employee's personnel record will not be used as a factor in disciplining an émployee, if said charges or
.disciplines exceed an eighteen (18) month period. This would not apply to the Broome County Drug and
Alcohol Policy, or any Federal, State or local laws and regulations. Performance evaluatlons will not be used
for dlsmpllne purposes. - : : :

s .



Sectlon 4 01(b)

Any discipline which results in suspensmn shall be admlnrstered wrthrn thlrty (30) days from the final step of
the grievance procedure and will be served at that time.-. If the Union decides not to grleve the discipline,
the Union may initiate the 30 days by submlttmg in wrltmg that the grievance procedure regarding that
- discipline is completed It can be spread ouit for a longer time if it's agreed upon mutually by the County and -

* the Uniori. . If the County requests additional time to administer the suspension and the Union agrees,

-the County shall memorialize this in writing. If the Union requests additional time for the suspension .

. to .be administered and the County agrees, the Union shall memorialize this in writing. The

' memorlalrzatlon shall mclude the antlclpated dates that the suspenslon W|ll be served. :

Section 4. 01(c) .

Information gained from cameras ona bus shall not be used as sole evrdence for dxsc1pl|ne unless there isa
written complaint and management has need to follow-up the written complaint. The Union will be notifi ed of
the complaint and would be allowed to vrew the tape before .any dlscrplme is |ssued No anonymous ,
. complaints shall be considered. - '
‘Use of video/ audio surveillance may also be used for personal lnjury claims/. Ilabllltres and any subsequent
~ discipline that could arise out of personal injury claims. _

“Upon request by the Union, the Union will be prowded with a copy of the tape when an employee is glven
d|s0|pllne : A

"ARTICLES
RULES AND REGULATIONS

Sectlon 5.01. The rrght to establrsh rules and regulatlons belongs to and remams wnth the County

: _ Sectlon 5. 02

(a). Special conferences for rmportant matters wnll be arranged between the Unlon Busrness Agent or hrs "

designee and the Public Employer or its designated representatives upon the request of either party. Such .

- meeting shall be with at least two. (2) representatives of the Union. Arrangements for such special
conferences shall be made in-advance. . .Conferences shall be held at reasonable hours as agreed upon
_between the Public Employer.and Union representatives. - The members of the Union shall be paid by the
Employer for time spent in such special conferences when called by the Employer. This meeting may be

o attended by a representatlve of the Union, Councu and/or a representatlve of the lnternatuonal Unlon

(b) The Unron representatlves may meet at a place de3|gnated by. the Publlc Employer on the Publlc
. Employer’s property immediately precedlng a specral conference to confer with Un|on Councrl or Internatronal :
. Representatlves . . . . , :

-(c). The Unlon Busrness Agent or h|s representatrves shall be aIIowed a reasonable amount’ of trme off from '
his job to mvestrgate a grievance or dispute which he will be .called upon to discuss. with the County upon.

" three hours notice. . While such reasonable time shall be granted by the supervisor upon request, such time B
" shall be without pay. However notwithstanding the foregomg, time off taken by the Union Business Agentor . -

- his representatlve for the purpose of attendmg meetlngs or partucrpatrng rn hearrngs wuth the employee shall be . .f. :

o wuth pay

(d) Leave for ‘Union’ semmars schools conventlons wuth documentatlon (wnth2 days notrce) and for, L

- ‘, necessary Union functions, . {with 12: hours notlce) shall be granted wnthout Ioss of pay, not to exceedH

' :'-"'-_thrrtyemployeedays peryear PR

- Sectlon 5 03 Employees shall be permltted to’ work for other coach operators provrdlng that actual drlvmg -

S _tlme lncludlng dnvmg trme for Broome Transrt does not exceed eleven (1 1) hours on any day

. Sectlon 5. 04

: -.a) Volunteer f“ remen a.nd auxrllary pollce called to an emergency in . Broome County prlor to regularly. a

N scheduled work hours and ordered by the commander to. remain- at their post during their regular work " - - .
. schedule shall be granted personal leave with pay for those hours upon ‘submission of a letter signed by said -~ -

commander to the supervisor of. the. employee. . If said employee is released before hls/her regular work'

h .schedule is completed he/she shall make hlm/herself avallable for work



b) Volunteer ambulance crew members when called to a major disaster in Broome County prior to regular

~ scheduled work hours and ordered by the commander to remain on duty during their regular work schedule,
shall be granted personal leave with pay for these hours upon submission of a letter signed by said
-commander to the supervisor of the employee. If said employee is released before his/her regular work
schedule is completed, he/she shall make him/herself available for work. . o

c) American Legion or Veterans of Foreign Wars honor guard volunteers requested to attend funerals during
their -regularly scheduled work hours ordered by the commander with 24 hours advance notice shall be
granted leave with pay for those hours, not to exceed four (4) hours/day, upon submission of a letter signed
by said commander to the supervisor of the employee. If said employee is released before his/her regular
work schedule is completed he/she shall make himselffherself available for work. Total number of employee
hours allowed for this purpose shall not exceed forty (40) hours per calendar year with no more than two (2)
employees off at any time for this reason, subject to department head or designee approval.

. ARTICLE6
TRY-OUTS FOR OTHER POSITIONS
Section 6.01. Try-outs for other positions within the scope of this 'contract_ shall be made first in accordance
with seniority provided the employee is qualified. The County recognizes the principle that all employees shall -
be given a fair chance to qualify. The final decision as to whether or not an employee is qualified shall be

solely with the County. Any member of the bargaining unit selected to try out for another position shall be
given thirty (30) work days in which to prove his/her qualifications. ' L :

Section 6.01(a)

Any employee selected to try out for another position (outside the bargaining unit but within the Department of
Transportation) shall be given 30 workdays for hands on training. The employee will then have 30 calendar .
- days determine whether or not to remain in such position. During this time he/she shall continue to accrue
seniority. At the expiration of the 30 calendar days the employee will not accrue seniority if he/she remains in
the position for the first year. Thereafter, the employee may work in such position for 30 workdays each year
and accrue seniority. After the 30 workdays, the employee will not accrue seniority. ‘For purposes of this
article “training period” will refer that period of time during which the employee does not independently perform -
the duties of the position. ' ' '

Section 6.02. Any employee who is disabled from performing his/her regular work shall be given preference of
other work he/she is capable of performing. The decision as to whether he/she is capable of performing such
work shall be solely with the County. This section, however, will not require the County to create a new
position for any disabled employee. - : I '

| _ Any em‘ployee who ‘is permanently/partially disébled'from performing his/her Broome Transit.'duties may
request assistance in securing other County employment. Such other employment is. subject to vacancies, -
. hiring restrictions, employee qualifications and Civil Service Law. The decision as to whether the employee is

capable of performing such work shall be solely with the County. This section, however, will not require the -
County to create a new position for any disabled employee. ' : : o

Section 6.03. In case the question of»disabili‘ty arises concerning any employee, the questién of such
employee's disability and the extent thereof shall be determined in the following manner. The employee shall
be examined by a physician of his/her own choosing. He/She shall also submit to an.examination by a

physician designated by the County. If the two physicians' reports agree on the extent of his/her disability, - '

their decision shall be final. In the event the two physicians so chosen do not agree on the extent of the
employee's disability, then the two physicians so selected shall themselves designate a third. " The.
- determination of any two of these three physicians shall be final, conclusive, and binding upon all parties.. The -
determination of the physicians shall be evidenced by appropriate written and signed certificates delivered to ~
both the County and the Union. All doctors conducting examinations pursuant to this paragraph shall base
their determinations on the same medical standards and documents. ' L -



“ARTICLE7 -
L . LEAVES OF ABSENCE -
Section 7. 01 Appllcatlon for leave of absence.. B
A leave of absence request may be submltted for any absence over three (3) work days not covered by pald :
time off.. Any unpaid time for three (3) days or less may be approved by the Commissioner. Leave requests
for longer than three (3) work days, if approved by the Commissioner, shall be submitted to the Personnel
Department for approval. All-leaves in excess of 90 days, (except medlcal) shall also be submltted to the 4
Personnel Commlttee of the County Leglslature for final approval S

Section. 7. 02 Medical Leaves

- All medical leaves, regardless of duration, shall be submltted to the Commlssroner and then to the Personnel '
Officer for final approval Medical documentation’ must be provided before a medical leave will be approved.
Documentation is to be supplied on -a form provided by the County. Leaves for extended. iliness shall not™-
commence until all paid leave time is exhausted, except for leaves for Workers' Compensation. o
Broome County recognizes the Family and Medical Leave Act of 1993 (FMLA), which provides up to

12 weeks of unpaid leave in a 12-month period for qualifying employees. The FMLA allows- employers ‘

to require employees to use their paid leave off as part or all of the 12 weeks of Ieave The reasons a person
may quallfy for leave are covered under the FMLA Iaw : : : :

Sectlon 7.03; Educatlon Leave ' o
Permanent employees may be granted leave of absence without pay for- the penod of one year for the purpose ‘ _
of acquiring additional education and training that wrll increase the usefulness and efflcrency of the employee :
-in hls/her posutlon o . : : : . .

. Section 7. 04 Leave To Accept Other County Employmen

Leave of absence without pay not to exceed one year may be granted to a permanent employee to serve
temporarily in another position in the competitive class. Leaves' of Absence without pay not to exceed one
year must be granted to permanent ‘employees to serve provisionally in another position in the competitive
class. Leave requests for provrsronal appointments shall not be submitted to the Personnel Committee

| regardiess of their length. "Leave of absence shall not be granted to enable an employee .to accept

appointment to a posrtlon in a non- competltlve or exempt class except wath the approval of the Personnel _
.Off icer. . . : o o

Sectlon 7 05 Chl|d Care.” ' : '
An employee may request a leave wrthout pay for the purpose of dependent Chlld rearlng ThlS isa
discretionary leave, unless required by the Family and Medical Leave Act and can be requested at the time -
Ieave for extended |Ilness for pregnancy is, requested Such leave may be requested for adoptlons as well

o Sectlon 7 06 Leave For Other Reasons o . ' c
- Leave of Absence without pay for reasons other than those crted in the Artlcle shall be granted only in unusual :
__circumstances, which justify the grantmg ‘of such leave: For example, leave may be granted for the’ purpose of .
carmg for a family member who is |Il or for non-work related educatlonal Ieaves A

" Section 7.07. ) : S : : . L |
. An employee who remains absent beyond the perlod of hrs/her authorlzed Ieave of absence and falls to make." _‘

. satisfactory arrangements with the County for an extensron of hls/her leave, automatlcally termlnates hls/her'- o

employment wrth the County

- Sectlon 7. 08 v : ' el ' : s
. Except as may be otherwrse prowded hereln no frlnge benet‘ t authonzed by thrs Agreement shall accrue wh|Ie

‘an employee is on a leave of absence without pay. Seniority rlghts of an employee shall not -accumulate dunng-_.-.

- an authonzed leave of absence except for documented medlcal leaves and workers compensatlon leaves of» . o

absence

: 'Sectlon 7 09

 The. maximum amount of leave shall be one (1) year unless the Personnel Commlttee spemf cally votes to: L

-~ extend the leave.  Any extensions voted by the Committee shall.be at their sole discretion. - 'Extensions must - .

be handled in the same procedure as |n|t|al leaves wnth the submrssnon of approprrate form or forms |n a tlmely: o '_ .

o fashlon

”'5;_".f5-1'



Sectlon 7. 10 ' ’

The County agrees that upon reasonable notice it will grant Union Offrcrals uptoa total of 26 hours per month
of leave of absence. This time is exclusrve of the Article 5.02(d) leave provision and Article 5.02(c) time to
handle grievances. Such time may. be used in increments of hours. It is understood if the Union Officials do
“not exceed the 26 hour/month provision the Article 42 Attendance Incentive is not impacted. Seniority rights of
the Business Agent, or his designed shall continue to accumulate during such leave, such seniority credit shall
- be applicable to eligibility for paid vacatlon length of service, wage increases and other benefits where length

of service is taken into account _ .

Section 7.11 ‘ ,
" The County agrees that the Union Business Agent, or his desrgnee shall retaln his/her senlorlty rights wrth the .
County while performrng hls/her duties for the Unlon _

Sectlon 7.12.

In the event the Business Agent and/or his designee is unable to perform his/her work due to snckness or
injury he/she will continue to accumulate seniority with the County for the purposes of eligibility for pald
vacations, wage increases and any other benefit where length of sefvice is a criteria.

Section 7.13
An employee on an authorized leave of absence shall not be deprived of coverage under the Countys group
life i msurance plan. :

ARTICLE 8
VACATIONS

Section 8.01. Full tlme employees shall be entltled to vacatlon as follows (all service requrrements are def ned

. tomean contlnuous years of service):

Employees with less than one (1) year of service as of January 1st shall recelve one day per month of servrce |
as vacation. . o

Employees wuth one (1) year, but less than five (5) years of service as of January 1st, shall receive twelve (12)
days of vacation. .

Employees with five (5) years, but less than fifteen (15) years. of servuce as of January 1st shall recelve_
seventeen (17) days of vacatlon :

,Employees with fifteen (15) years, but less than seventeen (17) years .of service as of January 1st, shall
receive nineteen (19) days of vacatron _

Employees wuth seventeen (17) years, but less than elghteen (18) years of service as of January 1st shall
recerve twenty (20) days of vacation. . :

E Employees with eighteen (18) years, but less than twenty (20) years of service as of January 1st, shall receive
twenty-one 21 days of vacation. _ : '

Employees with twenty (20) years, but less than twenty-t" ve (25) years of servnce as of January 1st, shall
receive twenty-two (22) days of vacation. _ : _

Employees with twenty-five (25) years of service as of January 1st, shall recelve twenty-t’ ve (25) days of
vacation. . . , o

: Employees erI not be allowed to work overtime dunng any vacation perlod

‘Those employees who wrll attain the requnred amount of service to move them up to the next vacation amount
that.calendar year, shall be allowed to bid such additional vacation time during the December bid period for
that year. For example: On July 1, 1994 employee X shall attain five years of service. This employee may
- then bid seventeen (17) days vacation during the December, 1994 bid.:

‘ Malntenance Department employees may choose to use one (1) week (5) days) of vacatron in one (1) day _

7



periods with the permlssmn of the Dlrector of Transtt Maintenance. ln the event requests for any one-day
- exceed the number of employees who can be excused, seniority shall apply Any maintenance department o
vacatlon b|d once bld ‘may not be revoked by management - : '

Coach Operators wuth 25 years service may choose to use one (1) week (f|ve days) of vacatlon in one (1) day
periods. A list shall be established of these on a seniority basis. The Coach Operator whose name appears
at the top of the list shall notify the Transportation supervisor whether he/she wishes to avail himself/herself of
the privilege. at the regular vacation pick. Should that employee . at the top of the list not wish. to avail
himself/herself of the privilege, his/her name would be removed from the top and- placed at the bottom of the
list. 'Each successive name on the list could avail themselves of the same pnvrlege should the top name

» declme Only. one such Coach Operator per year shall be allowed thlS pnvulege : S

: Pnor to the- vacatlon plck in each year the Ilst W|ll be rotated with the rame at the top. movmg to the bottom of
- the l|st and the number two name movmg up to’ number one Each successive name shall also move up ‘

' All Coach Operators wrth 27 years of servnce may chose to use one (1) week (5 days) of vacatron in one (1) " 1

day periods.
' Vacatlon payments shall be as follows

. Operators 40 hours per each 5 vacatlon days ,
2. Maintenance Department ‘40 hours per each 5 vacatlon
days. .

‘ Senlorrty will not apply to those odd vacation day requests that are turned in less than forty eight (48) hours'
before mark-up time. It (request) will be based on flrst-come t" rst- served The Unlon wnll be provnded wrth all
-odd vacatlon requests. : . .

Section 8. 02 An employee who has completed one year of continuous. full-trme servnce shall be entntled each:
year to a carry-over of ten (10) days only of accrued vacatlon » :

Sectron 8 03

(a) . Absences shaII not result i in forfelture of vacatron rlghts except that each two pomt four (2 4) months
- (72.days) or major fraction thereof (37 days) in which that employee was not working for the County
-during the previous period of earning a vacation shall result in: a forfeiture of twenty percent (20%) of
.- the paid vacation to which the employee would have otherwise been entltled An employee shall not
' suffer Ioss of vacatlon time. under the above when pald snck trme ' v : o

" (b) . An employee who is called back to work after belng laid off shall be granted vacatlon rlghts |n -
e accordance W|th hrs/her senlonty ThlS is true for fuII and part- tlme employees L

{c) ,' A"When all slots for a vacatlon week are t" lled and one slot becomes known open and avallable the -
- -County shall post the slot by 12 pm noon the following Monday to allow drivers to bid for that week. It

" shall remain posted until 12- pm noon on ‘Wednesday. - It shall be granted to the employee with the -

- .greatest seniority who bids the week.: If a hew week ‘becomes open. and-available because of thrs{.-

* change then it shall be posted at 12 pm on Wednesday and removed at 12 pmFriday. Again, the most .

.- senior driver shall be awarded the vacation week.- Employee may change his/her vacatron if a week is -
R open If said week has more than one week open lt shall not be requured to be b|d LT

co Sectron 8. 04 The amount of vacatlon pay shall be computed at the employees current wage rate as set forth o
by the wage schedule for full and part tlme employees LR R o B R R

: Sectlon 8. 05 Vacatlon penods shall be selected ln accordance with departmental senlonty Vacatlons for fuIl .
-and part- time employees shall, as far as possible, be granted at the requested time, but the final demsron PR

“regarding vacation periods is exclusuvely reserved to the County Transrt management erl make every effort to' o _' _ | E

- grant all requested pald leave time.’

Sectlon 8 06. After a fuII t|me or part- tlme operator has bld hls/her vacatlon such brd shall not be revoked by: L

.,hlm/her unless mutually consented to by the County and Unlon Notlce of revocatlon must be made at Ieast' S R

By



_.s'e'ven (7) .days prio‘rAto the start of »the- vacation week to be revoked. If the revocation is_éranted, subh
vacation(s) will be put up for bid within twenty-four (24) hours of the approval. ' S ' '

Section 8.07. Employees shall bid for vacation from December 1 to December 15. The bid shall be for the

~ entire vacation year, and shall be according to Departmental seniority, and classification. 'Emp_loyees may

pass during the vacation bid. Employees who pass or do not bid their remaining vacation by the end of
the year shall forfeit their remaining vacation, except for carryover as described in Section 8.02. Bids shall be

in minimum blocks of five (5) days, to the greatest extent possible. - For instance, an employee with 17 days -

vacation shall. make a minimum of three (3), five (5) day bids, with two.individual selections left.

All Part-time Coach Operators and garage employees may use .odd vacation time in four hour increments.
Odd vacation days are defined as days outside of five (5) day block bids and individual vacation days resulting -
from the breaking up of a vacation week in the maintenance department.

Sectioh 808 After fhe December bid has been completed and when a known vacation week is open,
all employees covered under the CBA may then bid on an open week of vacation using either floating
holidays or a combination of odd single vacation days with floating holidays. ' o

The vacation week will be posted per Section 8.03(c) of the CBA. An Employee bidding on the open
- week with a full vacation block will be awarded the open week first, based by highest seniority. If no
one with full vacation blocks bids on the open week, it will then be awarded to the most senior
employee using floating holidays or a combination of odd single days with floating holidays.

~ An employee that does bid a vacafipn week using odd vacation days and/or floating ho'lidays, and
then needs to use one or more days before that vacation bid (resulting in less than a full 40 hour block
of time), the employee must give up that week. The week should then be posted per section 8.03(c). '

‘AThe' vacation bid will be posted anAd. updated when changeé are made as' employees aré either
“selecting or withdrawing a vacation bid. Upon request, the Union will receive a copy of the vacation
bid. _ , L o o o ' : o

Section 8.09. Vacation pay for employees who leave employment shall be paid on a pro-rata'basis,- except
those discharged for cause. In the event of death of an employee, vacation pay shall be pro-rated and paid to
the proper party as designated by law. S C :

Section 8.10, Part-time Coach Operators shall be eligible for vacation at the rate of one-half the amounts
provided to full-time coach operators. Such vacation shall be given on the January 1 following date of hire as
‘outlined above. Employees must be available to work a minimum of 320 hours per quarter (except in the case
- - of documented medical or workers compensation absence) to be eligible for this benefit. Part-time Coach
- Operators may carry over up to five (5) vacation days. .Vacation time. must be bid in five (5) day blocks
according to vacation slots available. Bidding is by seniority of Part-time Coach Operators and is done after alll
full-time coach operators have bid their vacation. Bidding will take place in December. A maximum of -
two (2) Part-time Coach Operator can be on vacation at one time. Five (5) vacation days equalis 40 hours. - -

SECTION 8.11. There will be at Ieaét six (6) vécation slots available to bid during the summer (i.e.: July and

August) and at least five (5) vacation slots a\/ailablg to bid the rest of the calendar year. .

ARTICLE 9
'HOLIDAY PAY
. Section 9.01. All f_ull-time employees are to,recéive six (6) paid holidays éhnually, to wit:

NEW YEAR'S DAY
MEMORIAL DAY

- INDEPENDENCE DAY
LABOR DAY .
THANKSGIVING DAY
CHRISTMAS DAY



Part-tlme Coach Operators and Van Operators are ellglble for 4 hrs hollday pay on:
: ~ .NewYear's Day . : _
- Memorial Day-
‘Independence Day
Labor Day .
Thanksgiving Day -
' Chrlstmas Day

Any full tlme employee required to work on any of the above- lrsted holldays shall receive compensatlon at trme '_
and one- half( Y2) for all work performed plus an addltlonal elght (8) hours pay for said hollday :

' Sectlon 9 02. An employee must have worked on his/her last scheduled work day. prlor to and hls/her next

scheduled work day after each of said holidays to qualify for such additional compensation, unless excused for -

- justifiable reasons. Any late or jumped employee ordered to show up or assrgned work on the mentloned days '
shall quallfy for payment of hollday time. '

- Sectlon 9.03: When any of said holldays falls in the perlod of an employees leave of absence helshe shall
not recelve such additional compensatlon : : : _

Sectlon 9.04. When any of said holidays occurs dunng an employee s vacation penod helshe shall receive
holiday pay in addition to his/her vacation pay provided he/she works on histher last scheduled work day prior
to and hls/her next scheduled work day |mmed|ately after, hlslher vacation. o . :

- Sectron 9.05. Any regular full-tlme employee upon completion of the probatlonary perlod as set forth in
- Sectlon 17 05 of this agreement and quallf jed under Sectlon 9 04 shall be ellglble for hollday pay B

. Sectron 9.06. The followmg holldays will be observed on the actual day: ,
New Years Day, Memorlal Day, lndependence Day, Labor Day; Thanksglvmg Day, Chrrstmas Day

: Sectlon 9 07 All employees areto recelve seven (7) pald ﬂoatmg holldays annually, to wit;

~*Martin Luther King, Jr ] B|rthday

. Lincoln's Birthday - ,
"~ Washington's Blrthday

Columbus Day - .-
. Election Day -
- Veteran's Day -

- Day after Thanksglvrng

When a full or part trme employee requests a ﬂoatlng hollday and the employer is unable to grant the request

: the employee.shall have the option of requesting payment for the day. In the event the employee requests - o
"~ payment for the day and then is jumped, the employee must make him/herself available in order to receive the .
' payment. Arrangements for the use if these days shall be made by the employee with histher immediate -

- supervisor at least forty-eight (48) hours in advance, except in an. emergency. Approval or dénial of requests o

- to use floating holidays will be given within 24 hours of the. request or by 9:00a.m. markup the prevuous day
Transit management will make every effort to grant all requested paid leave time. = .-

Seniority will not-apply to those floating holiday requests that are turned in less than forty erght (48) hours,, i
* before mark-up time, It (request) wrll be based on t" rst-come f rst—served The Unlon will be provrded W|th all L :

- floatlng holtday requests

S Sectton 9 08 P_art-tlme Coach Operators shall be ellglble for floatlng holldays as follows

*Employee must work the day tofloattheday =
' *Employee gets four @) hours credlted for worklng any ﬂoatlng hollday



, "~ ARTICLE 10 o
- GROUP LIFE INSURANCE

Every employee covered by this Agreement as an employee of the County shall be entitled to be a member of
the ' County Group Life Insurancé Plan to the authorized maximum amount of Five Thousand Dollar
($5,000.00), the premium to be ‘paid entirely by the County. Employees who are also ‘members of the
Employees Retirement System are entitled to the ordinary death benefits provided in Section 60 of the Laws
Pertaining to the New York State Employee Retirement System. - ' ' o
Employees may purchase additional group life insurance at their own cost through the County insurance
provider if available through the County provider. ' o '

Section 10.1. - : :
As a death benefit, when an employee covered under this agreement shall pass away while employed by the
County, their spouse or beneficiary will be entitled to 100% of their earned benefit time ‘ ' o
(vacation, pro-rated longevity and all earned floating holidays) .

Effective January 1, 2015, an employee’s unused sick time will also be included.

ARTICLE 11
COLLECTION OF DUES

Section 11.01. The County agrees to collect Union dues, non-member service charges, fines and
assessments by making payroll deductions. The County will make said payroll deductions when it is notified in
sufficient time by the officers of the Union of the amount due the Union, and if the amount due the employee
from the County is insufficient to make the deduction, the County will not be liable for any moneys due the
Union in excess of the amount of money available to cover said deduction. Such deductions made by the
County shall be remitted to the Treasurer of the Union. The Director of Employee Relations will be copied on
all correspondence to the Finance Department regarding changes, deletions, or additions to deductions made -
" pursuant to this Article. - ' ' ‘ '

Section 11.02. It is understood and agreed that the provisions of this Article and Article 13 shall be subject to
the requirements of applicable law. The Union agrees to indemnify and save the Employer harmless from any
and all claims, suits, judgments, attachments and from any other form of liability arising out of or resulting from
any deduction from wages made in accordance with this Article. : :

ARTICLE12 "~
GRIEVANCE

Section 12.01. —~ Grievance Procedure: The parties égree that should a griévance arise between‘ thérh, as .
defined herein because of the interpretation of the terms and conditions of this cont_ract, during the term of this -

agreement the following procedure shall be used to resolve said grievance: o v
a) All grievances shall be submitted within thirty (30) days of alleged occurrence. L .

b) Grievances shall first be submitted in writing to the Director of Operations or the Director of

- Maintenance: dependent on function. The Director shall respond in writing within ten (10) days.

c) - If unresolved at the first step, the grievance shall be submitted to the Commissioner within ten

(10) days of the appropriate Director's response. A meeting shall be held at this step between

the Commissioner or his/her designee and the Business Agent/President or designee. The

Union shall be allowed one participant for each management representative. - However, the

grievant (if there is one) shall be allowed to attend the meeting. When the grievant attends an
. equal number of Union and Management participants shall attend the meeting. ’

. Time spent by Union participahts at this meeting shall be paid by the County. Commissioner ‘sha'lll respond to
- such grievances, in writing, within ten (10) days, if practicable, but, in any event no longer than fifteen (15) -
 days. SR | o o | T

d) In the event the matter is not resolved at step 2 the union may submit the grievance to the
: Personnel Officer or designee for a step 3 meeting and determination.. The meeting for third step
grievances must be held within twenty (20) working days from the response of the -
Commissioner or his/ her designee at step 2. The step 3 meeting will take place with Personnel
Officer or designee, the -union business agent/president, the grievant (if there is one and -
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attendance is necessary) and re'presentatrve(s) of the department Time spent at this meetrng' '

L by employees will be paid by the County. The Personnel Officer or designee shall issue a step 3

: response in wntlng within frfteen (15) workrng days of the meetrng

The Union will have the rrght to rnformatron that the County has determrned led
“to the drscrplrne and for drscharge of the employee dunng the gnevance procedure

In the event that a grrevance remains unresolved followrng response the Union ‘may request in

writing, within forty-frve (45) work days of sard response, that the matter be submrtted to -
arbltratron . :

Sectron 12 02 Arbrtratron Procedure

e

- .a). i

'The Unlon and the Commrsswner of Public. Transportatron or a representatrve desrgnated by

him/her shall, within ten (10) days from receipt of the request for arbrtratron attempt to agree on

- a neutral arbrtrator to hear the grrevance

- If the Unron and the Commrssroner are unable to agree on a neutral arbrtrator by the explratron

of this ten (10) day period, erther party may request the American Arbitration Association to

- furnish a list of seven (7) names, and each party shall alternately strike a name from the list.

They shall determine by lot which party shall strike first. The last name remarnrng shall serve as '

- the neutral arbitrator. Each party shall have the nght to reject one lrst

The arbrtrator shall wergh the eviderice and shall mterpret and apply the collective bargarnrng '
. agreement to the facts and base his/her decision thereon, which decision must be in writing and

consistent with the terms of this agreement.- The arbitrator's decision shall be final and binding.-

‘The arbitrator shall have no power to add to delete from. or modrfy the. provrsrons of this
agreement in any respect o :

The partres concerned shall have the nght to appear personally or be represented and present'
o all evndence and testrmony in connectron wrth the matter before the arbrtrator I

E Each party, or hrs/her representatrve wrll have the nght to examine all papers or documents :
. offered in evidence and to examine the reports of the arbrtrator and wrll have the nght to examrne _

.ooor cross-examrne aII wrtnesses

: The partres to the matter submrtted to arbltratron shall jorntly bear the expenses and per drem

allowance of the. arbitrator. Either party may, at its own expense, arrange for the taking-and-

- transcription of testimony. - The party arranging for the taking and transcnptron of testimony shall R

. not be required to furnish a copy to the other party unless the other party shall bear one-half of .
the expense of takrng and transcrlbrng such testlmony Each partys expenses shall be therr own' .

- responsrblllty : S . _ : .

: ,:~ Walver of Tlme L|m|ts Any notlce of gnevance request for heanng and/or notrce of. arbrtratlon T
-which does not comply with the time and procedural requirements shall be. deemed waived and . .
“abandoned by the party farlmg ta comply. with such requrrements unless the partles mutually PR

- _agree in wntrng to extend orwarve trme lrmrtatrons S

Sectron 12 03 A gnevance is deflned to be

“The term "grievance" shall mean any clarmed vrolatlon mrsmterpretatron or mequrtable applrcatlon of':-'.

~"the terms and conditions of employment specifically covered by one or more of the provisions of this ,:1'.'

R "agréement, provided, however, that such terms shall not include additions of new positions. or the .

- discontinuance: of existing posrtlons disciplinary actions, promotions, transfers; retirement benefits, .~
.+ qualifications and: disqualification’s of Coach Operators and assrgnment of employees matters of Iaw Lo

- “and 19A hearing officer decisions. -
~Any controversy between Employer and the Unron as to whether or not any employee suspended or -
o '.drscharged or dlsmpllned in any way for vrolatron of any rule of Employer is gurlty of such vrolatron



, ARTICLE13
UNION MEMBERSHIP

‘Section 13.01, Mefnbérship in the Union is not éompulsory. Employees have the right to join, not to join,
- maintain or drop their membership in the Union as they see fit. Neither party shall assert any pressure on, or
discriminate against, any employee as regards to such matters. _ o ' '

Section 13.02. Any employees who are. not members of the Union, as a condition of employment and while
they remain non-members of the Union, shall pay a service charge as a contributioh toward the cost of the
Union's administration of this Agreement and the representation of such employees. The amount of such -
- service charge shall be equivalent to the amount of the Union's regular and usual membership dues exclusive.
of any initiation fees. ATU will réimburse all money paid pursuant to this Article to any employee who does not
successfully complete their probationary period. - : ' '

Section 13.03. The ATU affirms it has adopted and will adhere to a procedure for annually refunding to any
non-member employee who may request such, the pro-rata amount of said service change which is expended
for political or other purposes or causes which are either not related or only incidentally related to collective
bargaining or administration of this agreement. This provision for Agency Shop Fee deduction shall continue
in effect only so long as ATU maintains such procedure as provided by law. :

Section 13.04; The County spéciﬁcally agrées to provide the Union Business Agent with the name and
address of each employee that has been hired to fill any position in the bargaining unit. Such information shall
be supplied as far in advance as possible to the start of employment.

~ ARTICLE 14
WAGE PAYMENTS

All employees covered by this Agreement'as County employees are. to be paid in accordance with the
"County's regular schedule. S R

Management will make an effort to schedule the 19-A written test and/or the physical exam during regularly -
scheduled working hours. In the event that it cannot be scheduled during the employee’s regularly -

scheduled working hours, the employee will be compensated for two hours at the applicable rate of pay.
(Ex. two hours of compensation for road test, written test and/or physical exam.) Employees will not be
required to go on a day off. - : [ :

In the evént_any employee receivés a paycheck that is in error by $75.00 gross or more for their pay per'iod,
. the County shall issue thevemployee a check for the amount due by the close of the next business day. '

ARTICLE 156
- PASSES

. Active employees, pensioners, widows/wid_oweré of pensioners, their- spouses, eligible COIIege_ students and - -
- children aged five (5) to eighteen (18), shall upon request receive free transportation passes. Passes shall be
for personal use only, and shall be non-transferable. Children shall be defined as legal dependents per the -

Broome County Health Insurance eligibility guidelines.

~ ARTICLE 16
* LOST ARTICLES

All lost articles found by employees and unclaimed shall be turned over to the proper authorities. |

ARTICLE 17
_ SENIORITY

Séction 17.01. County seniority shall mean length of continuous full-time sen)ice with the 'Cor'npany and/or
County. . : - : - : ’ _ ' .
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_‘ Sectlon 17.02, Departmental senlorrty shall mean the length of contlnuous full-tlme service from the date the
- ‘employee finished the required probatlonary perrod for the department assrgned The Department's are.
' Operatlons Mamtenance ' - : . : , '

Section 17.03. Group senronty shall mean’ the Iength of service in any group, upon the completron of the -
~ person’s probatronary perlod but shaII not necessarlly mean contrnuous servrce in the group -

Section 17.04.  The County W|lI provrde the Unlon wrth senlorlty Irsts as deflned in 17 02 and 7. 03 wrth each
bid as deflned in Section 27 01.- . .

Section 17. 05 For the fi rst nrnety (90) actual work days of their employment employees shall be probatlonary o
employees. Work days consisting of less than five 5) hours shall count as one-half (1/2) a day, exceptifan .
employee successfully shows twice in a calendar day. The County shall have the right during such ninety (90)
actual work days to terminate employment of probationary employees without giving rise to an Article 12"
-proceeding under this Agreement. The time lapsed from last date of break-in period to the first day of '
placement in the seniority list shall be excluded from the probatlonary period. Employees moving from part-
time status to full-time status shall be required to serve a try-out period in-accordance with Article 6.01. Van
Operators moving to part-trme or full-trme Coach Operator erl be requrred to serve a ninety (90) actual work :
day probatron in the new title. , T _ :

Section 17 06. The groups in the Broome County Department of Public Transportatron mclude but are not _
~ limited to: Fullk-ime Coach Operators; Part-ime Coach Operators; Transit Mechanrc Helper Transit -
" Mechanic; Senior Transit Mechanic; Stores Clerk Passenger Van Operator . ER

Section 17. 07 Passenger Van Operators shall accrue senlorlty in that, tltle only. Employees who transfer
- - from other divisions will forfeit bid list seniority after 30 work days asa Passenger Van Operator :

'Passenger Van Operators shall be laid off i in accordance with senlonty as outlmed below except Passenger '
Van Operators shall not be able to bump regular transut drvrsron employees ' L :

-1 In lay-offs and re-employment of Passenger Van Operators departmental semorrty shall apply,-
"~ . subject to the limitation that the operator must report back promptly to the County for work after -
~ notice from the County to do so. Failure of a passenger van operator to report back to work on -
" the date designated by the County shall result in a forfeiture of employment, provided that-
, twenty- one (21) days notice by certlfled ma|I has been sent to the employees last address on
. ¢ record. . R : , _

o 2) ln the event of a Iay-off the employee so affected shall be entrtled to one (1) week's salary (rf‘- '_
.- said employee is not covered by New York State Unemployment Compensatron) to be paid at
the next regular pay perlod L . - _ _ o

. e 'ARTICLE'1é
REASSlGNMENT OF WORK

'Sectron 18 01 The County shall not use Coach Operators to perform garage malntenance work untll{i |

: ~ ‘reasonable efforts have been made fo obtaln garage employees who are off duty at the trme such work must - e
" “be done. -

Section 18.02. Any show-up employee who falls to get an assrgnment of work operatrng a Coach in revenue'l

service may be assigned to other work by the County during the show-up pay period, provided that. such work o o
. .is either W|th|n the Operatlons Department or agreed to by the mdrvrdual employee , and further S
L -._'-provrded that all runs for the show-up perrod have been frlled L o

- sSectron 18 03. Garage employees shall not be permrtted to work out-snde of thelr classrf catron except for the'. o
"A:purposeofmstructrons ST L e e T T -

- Sectron 18. 04 If the Commrssroner of Transportatron uses currently used Irne transrt vehlcles in B C. Country N

- service, then Passenger Van Operators:will not be eligible for assignment to those vehicles. | B.C. paratransit -~ .'
:vehlcles shall at aIl times be operated by Passenger Van Operators unless the van is used for lrne servrce = L



ARTICLE 19
BULLETIN BOARDS

vSection 19.01. . The Union bulletin béards shall be permittéd' in the gérége, the crew roo]h and the Van
Drivers area hallway. Partisan, local, political campaign literature shall not be posted on these bulletin
boards, or any place eise on County property. : : ' '

Section 19.02. The County shall post on‘thé Couhty bulletin boards any rules which have the effect of an
order. ‘ ‘ . ' :

- ARTICLE 20
~ SAFETY AWARD

The County is specifically authorized to establish and implement a safety éward program which shall include
an annual awards presentation. Accident experience cards and safety award pins shall be continued either

~ through affiliation with specialized societies or County safety activity. . .

ARTICLE21 -
BEREAVEMENT LEAVE S

The Public Employer agrees to grant a bereavement leave in the event of a death in the immediate family ofa

- full-time employee covered by this Agreement. The employee shall be entitled, when such leave is so

~ required, to three (3) scheduled days with regular pay (Saturday to be included but without pay unless a
regularly-scheduled work day) and, if out of town, any additional travel time which the Public Employer may, in
 its discretion, deem necessary and proper, to arrange for or attend the funeral and burial. The immediate
family shall be deemed to be husband, wife, children, step-children, mother; father, step-mother, step-father,
brother, ‘sister, grandparent, grandchild, mother-in-law, father-in-law, son-in-law, daughter-in-law, or
grandparent of employee's spouse. - e

‘One (1)’s¢heduled day with regular pay (if applicable) will be allowed for brother-in-law, sister-in-law, aunt,
uncle-and a relative who is.a permanent resident in the household of the employee. IR

Part-time Coach O'pefators and Van Operators are eligible for the above bereavement leave. anch day of
bereavementieave is equal to 4 hours of pay. ' ‘ : :

ARTICLE 22
" HEALTH BENEFITS

‘The Public Erhployer agrees to continue to provide hospital and medical cov‘erage equal to or better than that
~ presently provided if mutually agreed to and ratified by the membership of the Union. The County will pay 82%

- of the rate for individual or family coverage. Effective January 1, 2015, the County will pay 81% of the rate for

individual or family coverage. Effective January 1, 2016, the County will pay 80% of the rate for individual or
family coverage. Effective January 1, 2017, the County will pay 79% of the rate for individual or family _
coverage. All health insurance contributions shall be pre-tax doliars, according to IRC code, Section 125. -

When the New York State Health Insurance Plah prQViding comparéb_lé health insurance coverage becomes
more cost effective for Broome County than the current self-insured plans, the Union and County agree to -
negotiate possible changes to the proposed plan. : S - R

All new employees hired subsequent to final ratification of this agreement will be eligible for medical insurance

coverage in the Broome County RMSCO Advantage Plan only. The employees electing to enroll in this plan will
be offered an opportunity to switch to another heaith plan offering, if desired, at a subsequent open enroliment
period following one year of enroliment in the Advantage Plan. R g ' '

Employees may elect to enroll in the Advantage Plan beginning January 1, 2011. Ttiose employees electing -
coverage under the Advantage Plan will have the opportunity to switch back into another plan offering at the

- next_ open enroliment period following one year of coverage under the Advantage Plan.
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* After this open enrollment period, employees will not be offered the opportunity to'switch back into another
~ plan offering. - - A R , ch. ! |
"~ An advisory éorﬁmitteé_—;t-Will be established, as per Section 5.02, with goals of réduéing future escalation of - B
health care costs. ATU 1145 will be represented on such committee. Any savings realized through the efforts -

" of this committee will be shared with the parties. This agreement may be re-opened to negotiate desired -

changes to the plan:'as the result of the County’s and Union’s efforts. All desired changes must be apprové_d ‘
by both parties. : - L o B . o :

T_he‘heal_th -plah-shall.be modified to provi'de. pre-admissicn' cédification, change preSpriptiQ‘n’ rider.as foliows:

Prescription Co-Pays: ' R
c " $15 per prescription

Brand =
Generic. .= ~ $10 per prescription
Brand When-Generic Available - = $25 per prescription -

‘Mail Order Prescriptions -~ - 2Co-Pays for 3 mo. _suppiy S
Filled Prescriptions_limited toa30daysupply. - -~ - o o

Prescription Co-pays- Effective January 1, 2011
o Generic - -
Formulary Brand ' $20 per prescription
. Non Formulary ' : $35 per prescription
Mail Order RX -2 ¢o-pays for a 90-day supply — ($10/$40/$70)
~ Filled prescriptions limited to a 30-day supply - o _

$5 per prescription - -

. Health Insurance deductibles will be $125 for individual and $250 per family. e
~ The major medical limits of the Broome County Health Plan shall be $250,000/year, and $1,000,000/lifetime. :
The parties agree to reopen the contract on the issue of health benefits to review the current plan and -
. negotiate desired changes to the plan. - . - S . o S o
Part-time employees shall be entitled to health benefits coverage. The County will pay 50% of the premium for
“individual-coverage and 50% of the premium for dependent coverage. S : :

' ARTICLE23
SICK LEAVE
Al employees covered by this Agreement as County- employees shali be 'given sick leave credits in
. accordance with his/her years of: service with.the Company. and/ or County, and shall be entitled on the basis " -
-of these years of service, to sick leave benefits as follows: - . = -0 - o

- After completion of oné (1) month of contifiuous fulltime service with the County, employees will be entited to

" month of service. - :

“accumulate sick leave from the date of employment on the.transit ‘system, at the»rate_-Qf one day for'veachg

- Sick leave c‘::r_edit’_sv' may accﬁmu’lété to an unlimited n@nﬁber of days for éll_ employees. -~
j AMet__h()dA,bf Comp'uting sick pay: Regmér:a"'nd'e),(‘tr'a_'-_’op_ervators - eight -(8).h‘oubr_s per day. .

- Effective January 1, 1973, ail employess covered under this Agreement shall be eligible to receive the benefits

. of Section 41j and 341j of the Retirement and Social Security Law of the State of New York (conversion of .~

" unused sick leave benefits) as provided by the law. The entire premium for this benefit shall be paid by the ©
. ‘employer. -Any employee covered by this agreement retiring” under the' NYSERS: shall be paid for any . - .
- accumulated:sick days in excess of the maximum number of days applied to years of service. The rate ofpay - .

L shall be that of their current rate of pay. In lieu of applying their unused sick leave to the NYSLERS for time -

- maximumof165days). - i .o

L credit, employees covered by this agreement who have completed ten (10) years of continuous full-time . o
-~ employment and who are retiring under the NYSLERS on or after January 16, 1995 will have the optionof . . .~ -

receiving cash payment, at 75% of their current rate of pay; for all or a portion of any such leave (upto @~ - o



An employee (full or part time) whose record shows a pattern of sick leave usage consisting of one-and two-
day absences per month, days prior to or after regular days off, days before or after holidays and 'vacation
shall be required to furnish an employee leave certification for such absences in order to be. paid for the time
-off. Employees shall receive prior written notification when the employee leave certification is required -and
informed that an attendance review will be conducted after three (3) months. - o

Any employee (full or. part time) unable to make thé necessary forty- (40) minute notification be_cause of
unusual circumstances, such as an accident on the way to work or serious medical problems arising within
that time period, shall be entitled to use sick leave time upon presentation of proper proof-

Compensation for sick time cha'rgéable to one-half (1]2) day periods shall be that of time lost computed on 8
hours as a base. In the Garage and on the Extra list, eight (8) hours shall be used as a base. ‘

_Full and part time employees shall be able to elect to use accumulated sick and/or vacation leave prior to -
receiving benefits provided under the New York State Worker's Compensation Law, upon submitting proper
medical proof. (Filing of compensation papers alone is not sufficient medical proof.) Employees on Workers
Compensation shall be able to continue their health insurance by paying the employee premium fora
maximum of one year. - S

Part-time Coach Operators shall be granted three (3) sick days sick time on the January 1 following the date
of hire. The three (3) days equals 24 hours. Part-time Coach’ Operators shall be eligible for sick time at a rate
of one-half day per month as outlined above for full-time employees.” To be eligible for sick time benefits a -
part-time Coach Operator must be available a minimum of 320 hours per quarter with the exception of
documented medical or workers compensation absences. Employees can carryover this time, An employee
using a sick day will be charged sick time equal to the number of hours he/she would have worked. = -

~a) Extended Sick Pay: Extended sick leave at one half pay shall be authorizéd after sick leave accruals and -
unused vacation days have been exhausted. Such leave shall be granted only to eligible employees on the

basis of a doctor's certificate clearly stating the nature and expected length of the disability.

Disputes: In cases where the County has feason to doubt the validity or degree of disability, the employee
shall be examined by a County chosen physician.. If the County- appointed physician doubts the findings of
the employee’s physician, then a third independent physician (who may be a specialist, if appropriate) shall be - :
selected by the first two physicians. The findings of the third physician shall be binding on the parties. - ,

In the event this process delays the approval of extended sick leave, the sUbsequent approval will be retro
active to the first date of eligibility. ‘ S ' :

Eligibility: Employees must have exhausted all sick and vacation time prior to beginning extended éick l_eaVe: _
Employees may receive a maximum of twenty-six (26) weeks of benefit in any consecutive fifty-two (52) week
period. . e - ' . o
Employees receiving extended sick leave shall be paid one-half their normal rate of pay excluding overtime
pay. For part-time employees “normal rate of pay” shall be based on their average weekly wage for the
previous six (6) weeks (excluding overtime pay). . . : . ‘

Employeeé hired after the signing of this agréement shall be eligible for extended sick leave sixty (60) days
after the completion of their probation. - _ S S

Benefits: Emplbyeés will continue to receive benefits while receiving extended sick pay as follows: * ‘

- Sick time accumuliate at % the rate
Vacation time . accumulate at % the rate
Health Ins. responsible for %2 the premium

. Life Ins. no change - -

Holidays - receive pay for % the day

P99¢Mork: Employees seeking extended sick time will be required to sub.mit‘a completed éXtendé'd sick time
application and a completed employee medical leave certification form to the commissioner for review and .

approval. The forms will then be submitted to the Personnel Officer for approval. No additional approval is -
- required. S ' - ' oo
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. ARTICLE24 .
- MILITARY LEAVE -

Al military Ieaves of absence shall be grante_d pursua’nt to Military Law. '
ARTICLE25
WAGES AND HOURS
Section 25.01."

‘The followmg wage rates shall be effectlve the first full payroll of 2013

Full-tlme&- , L
" Part-time : Part-time - - Full-time

Startmg Rate ‘TopRater =~ JopRate.

Coach Operator : 17 04 - 2254 - 23.05
~ Senior Transit Mechanic 1858 - L 23.92

StoresClerk- =~ . . . 1675 o e 2201
Transit Mechanic 18.14 S T 2341
.Transit Mechanlcs Helper _ 16.38 e ' o _ 21.62
BCCOUNTRY_” . - o : T
Passenger. Van Opera'tor’ e S 15.85.
(HIRED PRE 1/1/99) ' S B .
Passenger Van Operator S o o
(HIRED 1/1/99 or after) _ - , o 1442

New Coach Operators shall be pard $13 00 per hour dunng tralmng

.For employees hlred prror to: the ratlflcatlon of this contract Top Rate shall become effectrve after one year of o
contmuous service startrng from date of h|re . :

When a Mechanlc is asslgned the dutles of trammg other Mechamcs the mstructor wnll recerve an add|t|onal .
20¢ an hour ‘ - S :

If promoted the employee shall stay wrthln hlslher current wage column but erI recerve credrt for the tlme mi o

‘the old classnf“ cation.

Wages

January1 2014 . Zero mcrease m all rates (employees m progressmn recelve progresslon. _'.
- increases) - : : A :
' July 1 2015 L COLA mcrease for top rates only, capped at 2% A
January 1, 2016: . . . COLA increase for top rates only, capped at 2% PR
. January 1, 2017: - _Topratesonly,GWI2% - =~ =~ .- R

' December 3, 2017 v Top rates only, GWI 1%

o There shall be no reductnon in wages should COLA decrease

I COLA mcrease shaII be the same that is given to social securlty' rec|p|ents

: The Followmg Wage Rates Shall be Effectlve for Coach Operators leed on or after the Date the CBA "_' o

- has been Ratlfled C L
- . 0-1 Months: - $13. 00 per hour; -

- 1-12 Months: -$16.50 per hour .~
12-24 Months: $17.50 per hour - ..
24-36 Months: $18.50 perhour . - .~
: 36-48 Months: $20.00 perhour - -~ . .

: 48+ Months TOP RATE



“The Following Wage- Rates Shall be Effective for Garage Employees Hired on or after the Date the CBA -
has been Ratified: :

Senior Transit Mechanic:
‘0-12 Months: $18.58
© 12-24 Months: $21.25

- 24+ Months: TOP RATE

Transit Mechanic:

0-12 Months: $18.14
-12-24 Months: $20.75

24+ NMonths: . TOP RATE

‘Transit Mechanic Helper: .
0-12 Months: $16.38

12-24 Months: $19.00

24+ Months: TOP RATE

Senior Transit Mechanics and Transit Mechanics shall have tool allowances of $550 and $500, respectively
Mechanic’s Helpers shall be entitled to a $250 tool allowance. These tool aIIowances wilt be pald in full in May
of each year. :
Those employees who operate equlpment in the BC Country Division, classrﬁed by the County as Passenger
Van Operators shall be paid for all hours actually worked. These positions shall require an appropriate driver's -
license. These employees’ only fringe benefits are 3 floating holidays (effective 1/1/04) to be used in 8 hour
increments, NYS Retirement, Social Security and a $5,000 life insurance benefit paid by the County. Floating
holidays are to be used in the current calendar year and can not be carried over into a new calendar year.
Effective January 1, 2006 Passenger Van Operators shall be entitled to four (4) sick days and four (4) vacation
" days per year. Sick days may accumulate year to year: Employees may carryover up to two (2) vacation days
into the following year. Passenger Van Operators using vacation in a four (4) day block, will not be available-

for work that week. Effective January 1, 2011, Passenger Van Operators shall accrue sick tlme in an amount

of one-half SICk day per month. Sick days may accumulate year to year.

Sectlon 25.02_ A night shift dn‘ferentual of 50 cents per hour shall be. pald all mamtenance department
employees reporting for work on or-after 12:00 o'clock noon. A night shift differential of 50 cents per hour shall
be paid to all operators, full or part-time including open pieces of work that start on or after 1:45pm.

Section 25.03. Any employee who serves on jury duty shall be paid the difference between hlslher pay for jury

duty and his/her regular pay upon proof of jury duty served as provided by the employee. Any employee
subpoenaed as a witness in any court action of which he/she is not a party shall be excused with pay for the
time necessary, on presentation of the proper subpoena. S

: Sectlon 25.04. Any Coach Operator or'Mamtenance personnel hired before the ratification of the
contract shall receive longevity payments as follows: upon completion of 5 years full-time continuous
service employees shall receive $850 per year in longevity. Upon completion of 10 years full-time continuous .
service employees shall receive $1100 per year in longevity. Upon completion of 15 years of full-time :
continuous service employees shall receive $1300 per year in longevity. Upon completion of 20 years full time
continuous service employees shall receive $1550 per year in longevity. Upon 25 years full time contmuous
service employees shall receive $1,650 per year in longewty o

Payment shall be made as close to November 1st of each year as possnble The payment shall be made in a
. regular paycheck, and a payroll factor will be used for tax purposes. Payment made in November shall be for
the appropriate years of service attained during that calendar year.

Effective January 1, 2006 any Coach Operator, full and part-time, and Malntenance personnel covered by thls
agreement, hired on or after January 1, 2000 and before the ratification of this agreement will be ellglble
for longevity payments, as described above, after five (5) years of continuous service. '

Any employee discharged for just cause by the County is not eligible for any longevrty service pay at any time
following this discharge. Any employee who Ieaves County employment on their own will be ellglble for-

- Iongevuty servnce pay based on pro- -rated service.
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The effective date of employment of employees in the Department of Transportatlon is June 3 1968, or when
. hired Iater such employment date shall be used : : :

o Any Coach Operator or Mamtenance personnel hired on or after the ratlf' catlon of the contract who
_ has worked for the County 15 years or ‘more shall recelve a longevnty payment as lrsted above :

- Sectlon 25.05. All extra employees shall be guaranteed forty hours weekly The work week shall consrst of '
flve days : _ _ _ _ _ :

" The time and one- half rate shall prevall when the County requests and an extra employee elects to work on
his/her day or days off. A : _ . _ o

Sectlon 25.06. Any Coach Operator who is requested to report at 413 Old-Mill Road and then is requrred to' '
travel to refief at the Junctlon shall be pald ten (10) mlnutes travel time. : R

; Any Coach Operator required to report for a.run or plece of work wnll be pald report trme at hls/her current '_ o

hourly rate based upon the following locatlons (1) report at the garage ten (10) mmutes (2) report at the.
Junctlon five (5) mmutes ) A A

A Sectlon 25. 07 Overtime. shall be pald as follows

OPERATORS: Tlme and one- half shall be pald after elght and one-half (8 1/2) hours in. any day and for any |
work beyond thelr regular run. There shall be one rotatlng overtlme list for Monday through Sunday, startlng
with the senior operator atthe beglnnmg of each bld : . . .

_ GARAGE EMPLOYEES Tlme and one- half after elght (8) consecutlve hours per day The workweek shall be '
_ 'forty (40) hours per week _ , , '

All overtlme llsts both Operatlons and Mamtenance shall be updated dally and posted for all employees to
revrew The overtlme llst W|ll be dated and mdrcate who was the last employee worked : . :

: Overtlme shall not be pald on overtlme

Sectlon 25.08. Regular Coach. Operators shall be guaranteed forty (40) hours in any week and all other‘ .

- overtime provrsrons in this Agreement shalI be contlnued

_ .Sectlon 25.09. Any regular run. that is cut or curtalled |n any part of any day dunng the perlod between bldsi ' .
L shall be pald bld t|me Any regular Coach Operator may be aSSIgned to other work wrthln h|s bid tlme llmlts '

- Sectlon 25 10 No regular b|d runs shall mclude condltlons that change the hours pald except that 15 mlnutes o
may be added toarun e L e _

. _Sectlon 25 11. Waltlng tlme shall be pald to the employee at hls/her regular hourly rate .

- Sectlon 25 12. Show up tlme or report Any full-tlme Coach Operator maklng any reqmred show up, shall be -

B paid a minimum of three (3) hours at his/her regular. Rourly rate. Show up time shall be used in oomputatlon of L

" overtlme mcludmg spread Elght G hours S0 earned shall constltute I|st rotatlon j_‘ -

_': Sectlon 25 13 ~ Tool Loss. Employees who are requrred to- furmsh thelr own tools as a condltron of.i';’
»_employment may be reimbursed for tools stolen subject to the following condltlons '

o tools. :
2. 0. The |mmed|ate supervnsor must certlfy |n wrltlng that the employee dld in fact supply hls/her own tools

-The job specnf catlon for the posmon must clearly state that the employee must furmsh hlslher own'i v

(3 The Director of Security must investigate and certify that a break-in occurred at the locatlon where the,f_. o ’

ST .._tools were stored. The police authorities must be notified. - o S
- 4. . The tools of each employee qualified under the prowsrons of this pollcy shall be mventorled prewous to a
' *the effective date of the policy. The- mventory shall be approved by the Director of Malntenance In.

" caseé of loss under the terms of the pollcy, payment to the employee shall be based upon the_ A

employees current tool lnventory L



5. | The' inventory Will. be performed with the supervisor or designee every two years

Sectioh 25. 14 BC Country The hours of work shall be those hours determined by management. Passenger

Van Operators may work up to a maximum of forty (40) hours in any given work week, excluding emergencies

~_and other conditions beyond the part-time operator's control. Passenger Van Operators shall .be paid a
minimum report time of two (2) hours for any show up. ' ' 4 '

'ARTICLE 26
’ » REPORTING AND JUMPS
Section 26.01. : - .
JUMP: A jump shall consist of a failure to notify the supervisor at least forty (40) minutes prior to

the scheduled report time or if a Coach Operator notifies the supervisor within thirty (30)

-minutes after the designated report time, and makes him/herself available for work. All
jumped operators shall work at the bottom of the part-time extra list. ' All work that
“can be assigned according to rotation and t|me out shall be crewed out before a
jumped operator may recerve ‘'work.

Any reports made after the employee has been "jumped” for the purpose of receiving a
position of work assignment shall not be subject to a three (3) hour minimum payment.

REPORT: ~ Areport shall consist of the physical presence of the employee.

Section 26.02. ' ‘
Employees with a habitually bad report record may be subjected to appropriate dlsmphne mcludmg drscharge
by the County: T : A

Sectron 26.03.; : ' ' o
If a Coach Operator is charged with a Jump, that operator will be required to be available for any and all work
that opens, providing that there are eight (8) hours between the end of that piece of work and the next
scheduled report tlme of the employee

: Sectron 26.04. '
Any employee charged with a jump, a pass, ora an unpald sick shall forfeit their weekly guarantee

ARTICLE 27
BIDDING OF RUNS

Sectron 27.01. The blddlng of runs shall take place at least three (3) times a year and at such other tlmes asA
the County consnders |t necessary to change schedules. S :

Bid periods shall be as follows:
*-Fall Bid- " No later than the 1° week of September
Sprmg Bid- No later than the 1% week of February
Summer Bld No later than the 1% week of July -

, Sectron 27.02. The County shall notify the Unlon one (1) week in advance of the postmg of proposed bid .
sheets. The new bld shall be posted for t" ive (5) days before blddlng starts. - ~

Sectlon 27.03. The County bid shall consist of the followmg

(1) o Master Shieets

(2) _ Bid Sheets- :

" Section 27.04. A seniority list shall be posted, showing the names of the employees entrtled to bid in sections
in order of seniority: five (5) blddmg in the AM by noon and five (5) bidding in the PM over the five day
process. Runs shall be plcked in accordance with departmental seniority, and bidding shall be completed
within t" ive (5) days. :
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Sectlon 27 05. Any Coach Operator fallmg to bld in hls/her turn shall -be bypassed when the deadllne for
his/her section has been reached. Bids shall continue, but the employee who has been bypassed may bid at
any time thereafter; that is, he/she may bid any run that may be open at the time he/she bids.. If any coach
: operator is sick or on leave of absence; a proper representative of the Unlon shall slgn for him/her the bestrun -
that may be open which his/her semonty would permlt him/her to b|d S C

Section 27 06 The Union agrees that it will work the bid beglnmng on the effectlve date thereof

' 'Sectron 27.07. Management may increase run time for any route by fi f fteen (15) mmutes WIthout reblddlng o
any routes o : :

Sectlon 27.08. When it is known that a regular runis to be open twenty-f ve (25) days or over, such arun shall-' '
be posted and bid as a temporary run. The senior employee bidding such a run shall work the same until the

.. employee who originally bid the.run returns. to work ‘Likewise, the run belonging to the employee who has

_made the ternporary bid shall be posted and bid. In this manner, several runs may be worked temporarily by
other Coach Operators, but upon the return of the employee who has been absent, all Coach Operators
simultaneously return to their own runs. The employee on leave from the onglnal bld must notlfy the Starter by :
3 00 p m, two (2) workrng days prror to commg back to work ' :

Sectron 27 09. — Hold Downs Hold downs are runs which are avarlable ona temporary basis after it is known ‘
~that the regular operator will be out at Ieast one full Monday through Saturday week but not more than 24
calendar days. . o ‘

All runs open due to vacatlon ‘continued |llness leaves of absence worker's compensatlon leave or flve (5)
. consecutive misses shall be given ‘out as hold-downs as of the first day of the work week and aSS|gned on the
_ prevuous Frlday at3:30 p.m. ‘ . _

. Regular employees whose runs have been given out as hold- downs must notify the Starter the day before they s
- wish to return to work in order to be entltled to work their runs the followmg day .This notlf catlon must be
glven by 3 00 p.m. on weekdays R : o .

Coach Operators worklng the hold down l|st shall plck their weekly assrgnment of avarlable hold- down runs
according to seniority. When extra list operators are also required to work hold-downs, their seniority is
secondary- as a group, to operatars who bid hold-down work. Management will post the hold-down list for the . -
following week by 12:00pm Thursday. "Operators will make their picks through a Supervisor, no later than
2:00pm Friday, at which time the hold-down list will be taken down. Supervisors will notify extra list -
operators of additional hold downs that become known after 12pm Thursday and before 2pm Friday.
" In addition, it is the Extra list operators’ responsibility to check for additional postings. Operators who .‘
have not chosen a hold-down by 2: 00pm Frrday wrll be assigned a hold-down by “senrorlty to. semonty’ o

'Sectlon 27.10. - Extra’ Ilst once all runs have been bld and have gone lnto effect ‘an extra list shalI be = .

established to handle work on a day to day, week to week basis. The minimum positions available to work_
~ the extra list shall be equal to the avallable vacatlon pOSItIOI‘IS avallable The extra list shall be~' L
establlshed in two (2) parts: : A : _ : :
o) Regular full-tlme extra persons
2) All others covenng work

Part (1) of the Extra L|st only shall be estabhshed by senlorlty and never rotate Part (1) employees wrll o

L recelve the f rst avallable plece of work that will work the employee as close to elght (8) hours as possuble

R : Part (1) of the Extra Lrst shall be made up from the top down as follows

1) Extra employees on thelr regular work day

L ~‘ 'Part (1) of the Extra Llst shall only be used untll these employees have worked a day s work
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' P'a'rt (2) of thie.Extr'a List'shall be made up from the top down as follows:

1) _Part-ﬁme Coach Operatovr.s ' _
2) - Jumped Coach Operators . ' : : S
3) . Allother employees in accordance with their group seniority as in Section 17.03.

All available work that can be assigned is crewed out by rotation and time out to full-time operators
first and then part-time operators. Whatever work is left, if any, will then be assigned to the jumped -
operators by seniority so long as they called in according to section 26.01 of the CBA. Jumped
employees who do not call in according to 26.01 will be placed at the very bottom of the list. '

Management shall stért marking the list at 3:00‘p.m; and shall post the list by 3:30‘p.m. daily, and shall start
marking the list at 8:30a.m. and shall post the list by 9:00a.m. Saturday- designating the reports for the
following workday. Management shall continue marking the list at 8:00 a.m. and shall post the list by 8:30

a.m. designating reports for the p.m. for the same day. The extra list marking sheet shall be made available to

a proper Union representative upon request. ' ' . S '
Management shall mark all work that is known open at the start of the marking ‘period, management is not
required to change the list during the 1/2 hour marking period for any reason.

Secti_on 27.11. Extra List work assignments

A Part one (1) of the Extra List shall be marked as follows:

All day's work shall be assigned from the top down beginning with the earliest run. After all of the scheduled
runs, or day's work are assigned the next Part (1) Extra person shall be assigned the first available show up.
A show up is defined as the time an operator spends at an assigned location, awaiting assignments of a piece
of work. All show ups shall be assigned prior to the assignment of any.open pieces of work. not used to make
"a day's work. After show ups are assigned all remaining pieces of work shall be assigned: This procedure
shall continue until there are no Part (1) Extra List people remaining unassigned or until all work is assigned.

B. Part two (2) of the Extra List shall be marked as follows:

Part two (2) 'éssighments will not be made until part one (1) list persons have been assigned unless an .
emergency occurs. The procedure for part two (2) will be the same as part (1). Except that any report shall
rotate part two (2) of the list. And any pass or unavailability shall place the operator at the bottom of the list for
next day's assignments. - : - S . S
Section 27.12. For all runs not regularly bid, employees shall be assigned as per the criteria outfined in 27.10.

Section 27.13. Work lists for the BC Couhtfy operation shall be separate from work lists for all other Transit
services. - - v ' S . , _ o o

ARTICLE28
SPREAD - REGULAR OPERATORS ONLY

Total Spread"Time is not to exceed thirteen (13) hours on regular bid ruhs only.
. Coach Operators are fo be paid time and one-half (1-1/2)' at the regular rate for time worked. in excess of

. twelve hours (12) hours. S
- The spread time penalty shall apply to the extra list.
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" ARTICLE29 =
ACCIDENT REPORT PAY
Any employee rnvolved ln an accrdent whlle on duty shall file, by the close of busmess on the employee s next .
scheduled work day, an accident report with the Director of Operations or his/her designee. Coach Operators
shall be paid’ twenty (20) minutes at the current rate for each such accident report properly filed.- This twenty

(20) minute penod will not count i in the guarantee Malntenance personnel must file whlle on scheduled work -
tlme : A : , S . L :

" ARTICLE30 =~
/INSTRUCTING STUDENTS

Sectron 30.01. Employees shall receive $4 00 per day addltlonal pay when lnstructmg a student ona Regular K
Run, provided the student has been with the coach operator eight (8) hours or more. Should a student be on
a Regular Run less than- eight (8) hours, the instructor shall receive fifty (50) cents per hour. Employees
instructing a student other than on a Regular Run shall receive flfty (50) cents- per hour-in- addition to the
regular rate of pay . . : o

' ARTlCLE 31
UNIFORMS

Coach Operators and Passenger Van Operators shaII ‘wear a uniform prescrlbed and furnished by the
employer. Said uniform shall be kept neat and clean during all working hours. The employer shall furnlsh as .
needed the following articles to each operator: (They come in male and female srzes ) : ‘
: . Five each of long - and short - sleeve shirts - :
Four pairs of pants ' S
One tie
. Onecap’
- One belt-
"~ Onejacket -
. One sweater
: One lrght jacket

All employees full and part-tlme must have a fuII set of unlforms pnor to bemg added to the list.
Lost umform artrcles shall be replaced by the employee o N

- Mamtenance employees shall be. able to request once every twelve (12) months or as . needed wrth-

L department head approval one kmt hat and one palr of work gloves

" The County shaII determlne and provrde and mamtarn extra sets of coveralls for emergency calls as needed

Any of the above lrsted artlcles of clothlng wrll be provrded or replaced as deemed necessary by the County at
" no cost to the employee when such isin need of replacement . A

: .The County shaII furnlsh garage employees wrth one clean set of work clothes each work day, mcludmg .
~ coveralls, work clothes (shirts and pants) plus two (2) heavyjackets and one (1) carhart jacket and one )

carhart pants. Carhart jacket and’ pants will be replaced as needed. Addrtronally, the County shall furnlsh each ' .

- garage employee wrth one (1) set of rain gear and eleven {ee shlrts wrth pockets

- :Garage employees shall wear coveralls or work clothes provrded and furnrshed by the employer at all tlmes O o

- while on. the job, mcludrng safety shoes furmshed by the employer. The County shall make avarlable to each o o

: garage employee safety goggles anda hard hat Safety vests shall be avallable for road calls

AL artrcles of clothmg furnrshed by the County shall be deemed to be the property of the County and on ',: S
termination of employment the same will be returned to the County by the employee except in the case of a L

: vested retrree who may keep hrslher unlform

Coach Operators and Passenger Van Operators WI|| be expected to be ln umform at all tlmes unless_ 3



»Aadequate explanatlon is provnded Hats 'and jackets shall be optlonal unless specmcally requ:red by the
Commissioner of Public Transportation. The wearing of ties wnll be optional from Aprll 1 until November 1s
The Commissioner may requrre ties for special events : :

' ARTICLE 32 '
LAY-OFFS AND RE-EMPLOYMENT OF COACH OPERATORS

Section 32, 01. In lay-offs and re-employment of coach operators, departmental senlonty shaII apply, subject
to the limitation that the operator must report back promptly to the County for work after notice from the

- County to do so. Failure of a coach operator to report back to work on the date designated by the County shall
result in a forfeiture of employment, provided that twenty one (21) days notice by certlfled ‘mail has been sent
to the employee’'s last address on record. :

Section 32.02. In the event of a lay-off, the employee so affected shall be entitled to one (1) week's salary (if
said employee is not covered by New York State Unemployment Compensation) to be paid at the next regular
pay period. : :

ARTICLE 33
WORK ON DAY OFF

Sectlon 33.01. When a regular Coach Operator works on hls/her day or days off, the time and one-half rate -
shall prevail, however it will not prevall for work not performed. :

Section 33.02, Extra Coach Operators are not required to work on their day or days off unless they so desnre
If an extra employee works on his/her day or days off, the time and a half rate shall prevail and shall not be
~included in determmmg whether he/she has earned his/her minimum guarantee.

~ ARTICLE 34
- PASSENGER CHECKS

Coach Operators agree that they will take passenger checks at the County's request.

ARTICLE 35 -
GARAGE SENIORITY & HOURS OF LABOR

Section 35.01. The basic work day and work week for Shop, Garage and Storeroom employees shall be eight
(8) hours daily and forty (40) hours weekly and five (5) days a week. All garage employees shall have two (2)
consecutlve days off for their days off each week. -

Section 35.02. Each garage employee shall report at the scheduled starting hours ready for work in his/her
. work clothes. Ten (10) minutes of time shall be granted prior to their lunch break as well as at the end of each’ -
work shift for the purposes of personal clean up and putting away of tools. ‘Tools must be put away and :
work area cleaned prior to personal clean up (i.e. personal clean up includes showering or changlng clothes) - .

Section 35. 03 Mamtenance department senlorlty shall prevall in the plckmg of work schedules

Section 35.04. Shop and Garage employees will be offered overtlme on a voluntary rotatlng baS|s by order of
seniority.  In the event that the number of volunteers is insufficient, ‘mandatory overtime shall be assigned
- starting with the least senior qualified employee of each maintenance group. The forced overtime list will rotate
after the employee has been forced to work the overtime two times. The forced overtlme list will reset after
-each bld _ ,

Section 35.05. Employees other than Coach Operators shall report to work at thelr assigned trmes lf they fail
- to report or do not call before the start of their shift, they may be dlsclplmed ‘
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Section 35.06. Employees are to furnlsh all. personal tools. However the County agrees that it will: furnlsh
- tools over the size of one (1) inch and further, that any unique tool that is required will be furnished by the
*_ County. Ini the event that the Union and the Foreman do not agree as to what is or is not a unlque tool the '
Unlon may appeal dlrectly to the Commnssnoner - _ v L

* Section 35. 07 Garage schedules shall be discussed with the Union at least one (1) worklng days prlor to
~ posting. Such schedules shall make provisions for substitutions. . Garage work schedules shall be posted at
‘ the same time as operating runs, as described in Section 27 01. c S

Sectlon 35.08. - Plcklng of work wnthrn Mechamcal Groups shall be in accordance wnth senlorlty and
quallflcatlon o . _ v _ : o

: Sectlon 35.09. Any Malntenance Department employee making an extra report shall recelve a mlnlmum of ‘
four (4) hours pay. Tlme and one half shall be pald for work performed - :

' w Overtime pOSSlblhtleS which arise on the night shift shall be posted for volunteers o o
. The most senior qualified employee shall be aSS|gned the work. ln the event of no volunteers the nrght sub- -
shlft employee shall work. v : . S

| ifa shlft substltute gets Iess than 1 day notrce the followmg shall apply

The employee shall work h|slher own shift and the substitutes shift, lf thls results rn the employee working -
- more than 40 hours in a work week, he/she shall be pald overtlme With more ‘than, one day notice time:
worked is at management option. . . _ _ :

Sectnon 35 1. A Semor Translt Mechamc may ‘be asked to act as the Workmg Garage Foreman by the ‘
‘Director of Maintenance at the Director of Maintenance’s discretion. The Working Garage Foreman

will ensure that the necessary tasks and paperwork for that day have been completed and will be the -

liaison between the Director of Maintenance and the department with any problems or concerns. The .

Workmg Garage Foreman will recelve a wage increase of $1 50 per hour whlle performmg these o
duties. S : : _ o '

'ARTlCLE 36 .

CLASSIFlCATIONS -

~ The followmg are the general classrfrcatlons for all shop, garage and storeroom employees whrch however o
shall in no way restnct the County from assrgnmg any work that i in its Judgment is necessary for |ts operatron '

: Coach Operator Transrt Mechanlcs Helper . - " -
TranS|t Mechanlc Senlor Transnt Mechanlc Stores Clerk Passenger Van Operators -

ARTICLE 37 :
NOTlCE OF CLASSIFICATION CHANGE

- Should an employee be placed |n another classrflcatlon in- the garage the shop steward shall be notlt" ed S
rmmedlately oo ; : : : L e

_— ARTICLE 38." _
LAY-OFFS IN THE GARAGE

EREEN

o Sectlon 38 01 In cases of lay—offs or re- employment departmental senlorlty shall prevall

‘__S_e_cggr_t_:_i_B_(_)_z_ The County shall have the rlght to deS|gnate the number of qualrﬂed employees in each group L
'_»regardlessofsenlorlty : S : ST IR S R

_ Sectron 38.03. In the matter of promotlons, transfers and the f Illng of vacanmes m hlgher classd“ catlons of.‘ o
_Shop and Garage employees group semorlty shall prevall e L ¥ : : '



_Sectlon 38.04. When or if Iay-offs become necessary, and any employee is transferred from his/her present
classification to a lower classification of work, the rate applicable to such lower classification shall apply to )
such employee from the date on which such employee was transferred to the lower classification of work. -

ARTICLE39
DURATION

This Agreement shall take effect as of January 1, 2014 and shall remain in full force and effect to and
including December 31, 2017 and from year to year thereafter, except that on or before April 15 of any year
that the term of the contract or any renewal thereof expires, any party may give notice of intention to terminate
the Agreement or to negotiate changes in its terms. Such notice shall be in writing and shall be served upon
the other party.. If such notice is given by a party, it shall contain an offer to meet and confer with the other
party for the purpose of negotiating a new contract, and such negotiation shall begin not later than June 1." If
no Agreement shall have been reached by the parties within thirty (30) days after such notice, either party may
~invoke the arbitration procedures contained in the "Agreement pursuant to Section 13 (c) of Mass
Transportation Act of 1964, as amended," paragraph (5) thereof, dated March 1, 1968, which is incorporated
herein by reference, the same as if specifically set out, without prejudice to the right of the partles hereto to
continue such negotiations while arbitration procedures are pending or contmumg

ARTICLE 40
LEGlSLATIVE ACTION ON AGREEMENT
BETWEEN PUBLIC EMPLOYER & UNION

The partres recognize the enactment of Section 204-a of the Civil Service Law (Added L. 1969 C. 24, S, 2) '
_contalnlng the followmg provnsron which is applicable to this Agreement by operatlon of law:

"It is agreed by and between the parties that any provision of this Agreement requiring legislative action to
permit its implementation by amendment of law or by provrdmg the additional funds therefore shall not
become effective until the approprlate Ieglslatlve body has given approval.™

Nelther inclusion of this paragraph nor compllance therewith, shall constltute a waiver of Umon s position that
such provisions conflict with the County's obligations under Section 13 (c) of the Urban Mass Transportation
Act, as amended, and under the Agreement pursuant to Sectlon 13 (c), executed by and between the parties
under date of March 1, 1968 :

- ARTICLE 41
SAVINGS CLAUSE

: Sectron 41.01. Should any Article, Section, or portlon thereof, of this Agreement be held unlawful and
" unenforceable by any court of competent jurisdiction, such decision of the court shall apply only to the specific
Article, Section or portion thereof, directly specified in that judicial decision. Upon the issuance of such a .
decision the parties agree immediately to negotiate a substitute for the invalid Article, Section, or portlon
thereof lnsofar as the same is legally permissible. .

-~ Section 41.02. In the event that any provnsnon of this Agreement is or shall at any time be contrary to law, all _
‘other provrsmns of thls Agreement shall continue in effect :

SR ' ARTICLE42
ATTENDANCE INCENTIVE PROGRAM

. S_g(_:_trgn_tii(ﬁ_ Itis recognized that for the mutual benefit of both parties hereto that the implementation of an
~ attendance incentive program will have a pOSlthe rmpact upon the efficient and internal operatlons at the
Broome County Transnt System :

"Sectlon 42. 02 The County agrees to make mcentrve award payments to ellglble full-tlme employees in
accordance with the followmg provrsuons : '
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(a)}, Each calendar year shall be drvrded into four (4) quarters January 1 through March 31, Aprrl 1.
: through June 30, July 1 through September 30 and October 1 through December 31 '

~(b). -An employee who works all scheduled work days during any quarter exclusrve of paid holrdays :
- vacation days, bereavement leave days; jury duty days, and compensation days, shall be entitied -
to receive for that quarter a bonus award for exemplary attendance equal to eight (8) hours' pay, .
provided, however, that an employee may.use compensation days to. qualify as having worked
. all scheduled work days in a quarter only once in any calendar year. Sick.-absences of less than
“one (1) full day shall be counted as (1) absence. Any employee absent from work due to seeing
-an attending physrcran or a hearing for a work related injury shall not be disqualified from the =~ -
attendance incentive program for the quarter. Jumped employees who fail to work shall have an -
absence counted. Employees who have personal need to schedule a doctor’s apporntment and ‘
* ‘due so with forty-eight hours notice, shall not have a 1/2 day absence counted ' :
' Thrs shall only be allowed once per quarter :

R . ’(c.)b Incentive award payments by the County to the employee for each quarter shall be made in the
T pay penod followrng each quarter by separate check. .

(d) Any Coach Operator wrth a perfect attendance record - no Jumps and no passes on requrred o
work - in a calendar year, shall be entitled in the immediately following calendar year to utilize
one week (5 days) of vacation time in single day portions, in accordance with such policies as
‘may be established by the Commissioner of Public Transportation. Perfect shall be defined to
mean no absences, srck oras othenrvrse descnbed above . '

o ARTICLE 43 -
PART-TIME DRIVERS

. Section 43.01. The County may hire Part-time Coach Operators rn addrtron to rts complrment of full-tme '

Coach Operators. The fotal number of part-trme drivers employed at one time may-not exceed twenty (20)
.- provided there are forty-four (44) full-time Coach Operator positions and- fifteen (15) full-time
maintenance positions. If full-time Coach Operator posrtlons drop below forty-four (44) and/or the full-

.. time maintenance posrtlons fall below flfteen (15), the maxrmum allowable part-trme posrtrons will be L

' fourteen (14).

o Sectron 43,02, Part-trme Coach Operators may work up toa maxrmum of forty (40) hours in any given work
~ week, excluding emergencies and other conditions beyond the part-time Coach Operator's control.- Part-time
-~ Coach Operators shall be paid a minimum report time of two' (2) hours for any show up. Part-time Coach
- Operators shall not be required to call or make themselves available for work after 38.01 hours.

- One Part-time Coach Operator will be guaranteed off from work Monday through Saturday DaysA off will be by S

~ seniority each. bid. The rest of the Part-time Coach Operator workforce would be off work on Sundays. L
~ " Management reserves the right to. request a Part-time Coach Operator to. work on their scheduled day off and
. the Coach Operator may accept or. re]ect management’s request. :

B Sectron 43 03 Part-trme Coach Operators shall comply wrth Artrcle 13 of this contract and shall be entrtled to R

the following benefits: life insurance, retirement and worker's compensation and health benefits as set forth in

Article 22:- Part-time Coach Operators shall be elrgrble for vacation in the amount of one half that provided to S

- full-time: Coach Operators (See.Article 8). Additionally, part-time Coach Operators shall, be eligible. for sick
~_* time and floating holidays as provided in Article 23 and Article 9, respectively. Part-time Coach Operators will
" . also be eligible for bereavement leave pursuant to Article 21. To be elrgrble for these benef ts Part-trme Coach o

o . Operators must be avarlable to work a mrnrmum of 320 hours per quarter ,

" Sectron 43 04 A separate lrst shall be marntarned for the rssurng of work to part—trme Coach Operators Thrs =

.- _list shall be in seniority and shall rotate as to their’ availability to work, and any work passed shall rotate said
.- 7.. operator.- -Part-time Coach Operators hired before the ratification of this agreement: shall be given: -
. preference for_full-time positions according to- senrorrty Part-time Coach Operators hired after the . =
-+ ratification’ of this agreement who apply. for a Full-time Coach Operator posrtron will be grven- .
’preference by management rf qualrfrcatlons and experrence are equal ' T Lo



Section 43.05. Part-time Coach Operators shall be precluded from the bidding procedure, but may cover an
open run if another Full-time Coach Operator is not avarlable from the extra list.. '

Section 43.06. The rate of i pay for Part-time Coach O’perators shall be as defined in Article 25 o

Section 43.07. Part time employees may volunteer to do other work. They shail be paid the applicable rate of
pay for the job performed. Work shall be offered on a separate list by group seniority. This list shall alternate
first with the B.C. Country list. Such volunteer work shall not lead to the elimination of bargaining unit
members ‘ ' o '

Section 43.08 Management reserves the right to approve or disapprove any and all requests to pass.

- Section 43.09 If a Full- time Coach Operator is not available when a hold down becomes available in this
instance only a Part-time Coach Operator will by seniority be given the hold down with full-time benefits, with
. the exceptlon of full-time health insurance benefrts : : :

Section 43 10 Part-timers who inherit a run off show-up may work up to a total of forty-four (44) hours. -

Section 43.11. Any part time coach operator who has been re-assrgned from full time status, and has
previously been enrolled in Broome County’s health plan, shall continue to be charged the same rate
as a full time operator for twelve (1 2) months

ARTICLE 44
WORK RULES

" The Public Employer agrees to negotiate future changes in departmental work rules Any future changes in
existing work rules shall not become effective until they have become mutually agreed upon. If agreement i is

not reached within six (6) weeks then the unresolved issues shall be decided under Article 12. Any existing
rules that are changed, or new rules established, shall be posted on all bulletin boards for a period of at least

one (1) week before taking effect. The County will agree to meet with the then current Union Executlve Board o

once every three years to review / revrse the current work rules.

The Union officers shall be allowed one (1) work day for negotiations, unless otherwise mutually agreed to.

ARTICLE 45 .
ZIPPER CLAUSE

All matters not covered in this Agreement shall be deemed to have been raised and disposed of as if covered
herein. Itis agreed that this document contains the full and complete agreement on all bargainable issues and
neither party shall be required during the term of this Agreement to negotiate or bargam upon any issue ‘
except as outlined in Article 46. -

ARTICLE 46
REOPENER

In the event Broome County has the opportunity to be the exclusive provider of transportation services for

. Binghamton University or any other transportation entity, the parties agree to reopen negotlatlons to discuss -
the terms and conditions of employment as they pertain to thls service. :
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" ARTICLE 47 -
CONTRACT NEGOTIATIONS

.Contract negotlatlons shall ‘as much as possrble be held durmg worklng hours 8. OOAM 5 OOPM Monday-.. v_ :
Frlday, with all executlve board members belng paid therr run tlmes , o _

- ARTICLE 8
MISCELLANEOUS
- All Coach and' passenger van Operators requrred to-return their vehicles to the Garage and post tnp mspect

the vehicle ‘or -perform other currently requrred duties will be paid five (5) minutes for required post trip
mspectron or other currently required dutles (Example fare box collectlon securmg coach orvan.) - S

: ARTICLE 49
_ » MEMORANDUMS OF UNDERSTANDING .
All memorandums of understandlng (MOU) or memorandums of agreement (MOA) will be placed (attached) )

. after the last page of the collective bargaining agreement (CBA) within thirty (30) days of the signing of said
agreements A revised copy of the CBA will be forwarded to both Management and the Umon '
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COUNTY OF BROOME |

“BY_I\
‘Debra A. Preston
Broome County Executive

auaw

WITNESS

LB K>
{ e v U .
Jennifer L. B. Katz '
Director of Employee Relations

'AMALGAMATED TRANSIT UNION
Peter Schiraldi '
President & Business Agent, Local 1145 -
CEY/ Ik
WITNESS , : .
Bt~ Copp et
" Brian Cappellett |

Vice President, Local 1145

3 /12
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Memorandum of Understandmg

- This MOU is effectlve from the date of ratlf cation unt|I June 30, 2015 Pr|or to June 30,
- 2015 management will assess how this MOU has been worklng and wrll extend the
-explratlon date accordlngly o : :

Al Coach Operators may use a % scheduled sick, % floatlng holiday (4 hours) or % - .
vacation day (4 hours), and return to their regular run. The scheduled sick will be no. longer
‘ than 5 hours Runs will be spllt at management dlscretlon : ' ‘ :

1. AII Coach Operators may use up to 5. hours of scheduled snck once (1) per quarter ~

- and not lose incentive pay for the quarter. - '

2. All Coach Operators with split runs will take the entire flrst half off and return to thelr '
regular second piece of the split run.

. 3. All Coach Operators will be ehglble for overtlme when using th|s beneflt on the flrst
half (1/2) off only : -

| ,ﬂfﬁ) SR 24
Peter SChll'aldl , ST ' ]
'PreS|dent/Busmess Agent -+ Commissioner .




MEMORANDUM OF UNDERSTANDING
' . Between ,
Broome County Governmen
©  And
. ATU Local 1145 .

Dated: February 8, 2011 e .

The below—slgned parties agree to and understahd the following.

This agreement will be a remedy to Grievance # BC10 - 037. Effective at the date
of signing this agreement Broome County will pay, all Coach Operators for
overtime worked after 8 %2 hours and for any work beyond their regular run and /

or any overtime hours worked on their day off, Make up time will not be deducted

- from any hours worked beyond their run when computing overtime payments.

- Becauge this will satisfy the current CBA language as written in Article 25 Section
25.07 ATU Local 1145 will withdraw the request to take Grlevance # BC10 - 037
to arbitration scheduled for May 8, 2011 and any back pay reimbursement for its
memzbars that were associated to Grievance # BC10 - 037 that was filed on May -
24, 2010. ' ‘ : o

Phy St
- Peter Schiraldi
~ President/ Business .’

George F~Bagrietto



" Pete Schiraldi

" MEMORANDUM OF UNDERSTANDING '_
. Between ,-:
Broome County Government
And o

. Local 1145 of ATU,
Dated November22 2010

The VbeIéw-'signéd parties agree to and understand the Jfollowing arrangement: '

Al part-time coach operators. whose scheduled day off falls on a floating holiday
listed in the CBA Article 9, Section 9.07, or any part-trme coach operator that

work does not fall to on the floating holiday, shall receive four.(4) hours of

 credited time, per Section 9.08, provided that said employee makes him or
. herself available for work on sard ﬂoatrng holrday, (must call into dlspatch by .

& 30am)
' ;Thls MOU is effectrve the date of srgnrng

: ATU La¢ar1145 B '. " Brog e‘Coun'ty Government .

Ded Sy

' ProsrdentATU. Local1145 N |

Cc: Tom Behan, Director of Employee Relations



MEMORANDUM OF UNDERSTANDING

Befween :
Brooma County Govemment :
: And .
Local 1145 of A.T.U.
Dated: February 25, 2009

The below-signed parties agree fo and understand the following

Management will be scheduling Van Operators asg show-ups for BC Country
service. This will be done on a voluntary basis. Van Operators that do not wish to
volunteer will be excluded from the normal rotation; however they may have to fill
in periodically if there are no volunteers. When there are no volunteers, the Van
"Operator with the Ieast amount of seniority will be required to fill in the show-up
position. :

When scheduling for the sh’ow-up position, management will use the normal
weekly work schedule which is posted two weeks ahead of time. On the schedule’
the word “call” will be placed next to the Van Operator’s name and wnll indicate
that that Operator is on call for that day

The show-up position requires that the Van Operator will be “on-call” or
reachable, and ready (in uniform) via a cell phone or home phone number
between 5:30AM-7:30AM and answer when called by management.

The show-up posntuon wnll pay a minimum of (2) two hours, If the operator is

called in the operator will be paid from the start time of the show up posmon '
(5 30AM) until the Operator is released by management :

ATU. Local 1145 : ', Broome County,Govemment

Pete Schiraldi eo’rg Bagnett '

President A.T.U. Local 1145 : Comm«ssu

Cc: Tom Behan, Director of Erhploye'e Relations



. ATU Local IHS

. President AT.U. Local 1145

" MEMORANDUM OF UNDERSTANDING
. Between - .
"~ Broome County Government
' And

Local 1145 of AT.U.
~ Dated: June 10, 2008 ..

"~ The below-sighéd parties agree to_ a'n'd u,nderstand the following;‘

The on-duty operations supervisor will call operators on their bus radios for = -~
overtime,; the supervisor will call periodically for twenty minutes and make every.
reasonable effort, if the operator does not answer within the twenty minute
period, the operations supervisor will mark that aperator as non-responsive, that
operator shall loge their turn for overtime; and the supervisor will move on to the
next operator, however if they respond before all the overtime has been
assigned; they may choose from the overtime that has not already been
assigned. - : e - ' '

" "Broome County Government

Pete Schiraldi

}-Cé: Toin Behan,’Dire.ctol‘ 'ofEm.pl_oy_ee Relations o

- - Transit Operations Supervisors -



MEMORANDUM OF UNDERSTANDING

Between
Broome County Government
' And
Local 1145 of AT.U,
Dated: May 2, 2008

The below-signed parties agree to and undérstand the following:

All part-time operators must have eight (8) hours off between their finish pm run time
and their first next day report time. To accomplish this, all affected part-time operators
will be passed for AM work, and receive the first PM crew-out work.

ALU. Local 1145 - - Broome County Government
b d_Stt & e ;Z/ @ﬁ%ﬁ

Pete Schiraldi . eoxge H, Bagngtto )

President A.T.U. Local 1145 S Commlssloner _

Ce: Tom Behan, Director of Employee Relations
Transit Supervisors .
Pat McGee
Karen West
Ron Hirst












